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Pressing Issue in Policing
Diversity in policing is considered to be one of the most effective strategies to help solve the policing challenges that have existed in the American law enforcement system. Lack of proper representation in the police departments has affected the relationship between the public and the police officers. Public-policy relationship is crucial in achieving effective policing.  Currently in the United States, one of the key issues in policing is the inadequate representation of the minority groups such as racial groups or gender. As will be discussed in this essay, recruiting people from different backgrounds helps in improving policing because they bring crucial skills ranging from cultural understanding to language skills from diverse cultural backgrounds that they come from. 
The U.S. law enforcement is believed to comprise of few minority groups such as racial groups like African Americans or Hispanics or gender minority like the female gender. Regarding gender minority, women have been underrepresented in the law enforcement system. According to Matthies et al. (2012), statistics indicates that women only comprise about 12% of police officers in the United States.  Regarding racial representation, it is estimated that the Whites make the largest population of the American police departments. According to Matthies et al. (2012), about 70% of the white makes the sergeant and other top positions in the law enforcement.  This is compared to about 20% of Hispanics and 5% of the blacks who get to become a police sergeant or any above position (Matthies et al., 2012). 
According to Oliver (2018), diverse viewpoints highlight various reasons why police departments should adopt diversity and inclusivity of the minority groups as part of the policing. He further explains that some people argue that diversity-promoting policing exists because it seeks to provide justice for the wrongdoings done to the minority groups such as discrimination. While others argue that it is a strategy for policed departments to achieve equality and overcome discrimination, on the other hand, others believe that diversity-promoting policing is a strategy that law enforcement can increase the representation of the minority groups (Oliver, 2018). According to Oliver (2018), all these perspectives reduce the inherent value of diversity and diminish its level of fairness. Even though some people believe that employers should not hire the minority groups and instead focus on hiring qualified candidates, but there is a high likelihood that the minority groups have the same potential and capability that the other races considered in employment also do. According to Oliver (2018), neither of these arguments seems to address the true importance and significance of police diversity. In his opinion, Oliver (2018) emphasizes that valuing diversity does not mean hiring unqualified minority groups so as to achieve or increase representation in the workforce, but instead, it requires that qualified minority applicants are given equal opportunity and chances to become police officers to serve in the force just like the Whites or Hispanics. While explaining the importance of ethnic diversity in hiring and recruitment, Oliver (2007) argues that diversity helps in dealing with the policing challenges associated with cultural differences. According to the author, the United States is a country full of people from different cultural and ethnic backgrounds. However, dealing with the policing problems in such a diverse country with non-diverse law enforcement cannot lead to the achievement of effective results. This is because ethnic groups in the United States come from different backgrounds; as a result, they have different perspectives, knowledge, and skills as well as experiences which could be instrumental in the law enforcement. Therefore, it is prudent for the American policing system to embrace diversity and include minority groups such as women and racial minorities like African Americans and Asians as well as other racial groups in the country. 
Similarly, Bing et al. (2017) further explain the benefits of diversity police system citing that it is important to have a diverse police force that reflects the population that it serves. According to the authors, even though this has been the objective of the law enforcement in the United States, but up to now, the police departments do not reflect the diverse cultural and ethnic groups that they serve. Bing et al. (2017) further assert that inadequate representation of the minority racial groups like the blacks and Hispanics as well as the Asians and other groups living in the United States is related to tensions that affect the community-police relationships. Some of the key benefits associated with diversity and inclusion of minority groups in the police force is that it weakens what Bing et al. (2017) call “code of secrecy for which the law enforcement is known to practice. Secondly, workforce diversity signals inclusion and legitimacy, which according to Bing et al. (2017), it is a good thing in policing. 
Despite the low level of representation in the United States’ police forces, but that does not mean that they have not tried. Oliver explains why he believes that the attempts by the law enforcement agencies to adopt diversity-police system do not work in some cases. According to Oliver (2018), some of the approaches fail because the recruiters continue to rely on the same unproductive recruiting strategies while expecting to get a different outcome. Therefore, this problem can be eliminated or reduced by increasing awareness during the police recruitment. According to Oliver (2018), attempts to attract recruits from the minority groups will likely fail if they do not have adequate information regarding law enforcement, which can enhance their interest in law enforcement. Since in many occasions, the police or recruiters do not fully inform the communities what it takes to be an effective candidate apart from the testing, background checks and successful completion of the police academy program.
Therefore, diversity policing system should be adopted to help reduce the challenges that the law enforcement agencies have been dealing with. From this essay, it can be deduced that cultural diversity is a barrier to achieving effective policing and also a solution as well. Police agencies need to work on strategies that involve inclusivity and representation that reflects the population that they serve.
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